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IosicHIOBAJIbHA 3aNIUCKA

AHTI0-yKpaiHChKHI CIIOBHHMK-T€3aypyC MICTHTh HaBYAJIbHO-OB1AKOBI Marepiaiy,
a caMme: TEMaTUYHUMN CIOBHUK aHTJIIMCHKUX TEPMIHIB chepu «YTpaBIiHHS IEPCOHATIOM
(240 onunuip), moHax 400 HOBHX CIiB, SKI BIJOOpPaXarOTh Cy4acHI MPAKTHKH
3apyOikHUX KommaHii 3a nepioa 2000 — 2017 pp., Ta IHTEpaKTUBHI TEKCTHU 3 BIANOBIIHOI
TeMaTuKor. HOBITHS JeKCHKa CIOBHUKA MPEACTaBICHA y AUCKYPCUBHUX (hparMeHTax 3
MOSICHEHHSIM 3HAa4eHb HOBOTBOPIB 1 BKa3yBaHHSIM HAa3BU MEPIOJUYHOrO ab0 OH-JAMH
BUAHHS, POKY Ta aBTOPCTBA HOBOI OJIMHUIL.

Y BuUmaHHI pEMpPE3CHTOBAHI aKTyaldbHI SBUIA, TIOB'I3aHI 3 TMHMTaHHAMU
TpaIleBIaIITyBaHHS 1 3BUIBHEHHS! TPAIliBHUKIB, OpraHizalii mpaii nepcoHaly, MEXaHi3MiB
320X 0YEHHS MPALiBHUKIB, KOPIIOPATUBHOI KYJIETYPH.

HoBiTHs1 jekcuKa, sika TMpeACTaBlieHAa B CIOBHUKY, XapaKTE€PU3YEThCS HOBU3HOIO B
CTPYKTYpi 3HaKa abo B HOro CEMaHTHIN; aHTPOIOLICHTPIYHICTIO, SIKa MPOSIBISIETHCS B TOMY,
110 JII0/IMHA € CY0'€KTOM HOMIHAIIIT, IHTepIIPEeTaTopoM AIMCHOCTI, 00'€KTOM HOMiHAIIi (Harp.,
boomerang, job hog), a Takox 3ac000M HOMIHAIiT, KOJTK (DOPMYBaHHS OJMHHUII BiZIOYBA€ETHCSI
3a JIOTIOMOIOK0 BJIACHHMX Ha3B (aHTpOIOHIMIB) (Hamp., Marilyn); muckypcuBHICTIO, TOMY IO B
JMCKypcl BiOyBaeThest (OpMyBaHHS, (YHKIIOHYBAHHS Ta IHTEpHpeTallisi OIUHHUIN; Ta
HEKOIM(IKOBAHICTIO, MiJl SIKOI0 MA€ThCsS Ha yBa3l BIACYTHICTh OJMHMII y HOPMAaTUBHHX 1
rajgy3eBUX CIIOBHMKAaX, BHACHIJOK BIJICYTHOCTI y HEl JOCTaTHbOI KUIbKOCTI B)KUBAHb,
CJIOBOTBOPYHX JIEPUBATIB, PI3HOMAHITHOCTI JKEPEJ, Y SIKUX BOHA 3apEECTpOBaHA.

C0BHUK-TE3aypyC 3aBISKH CBOIM KOMIIOHEHTaM J1a€ JIOCTaTHHO TMOBHY KapTHHY
MOHATINHOI Ta JIEKCMYHOI CHCTEMHM Cy4acHOI KOHIENTyalbHOI chepu «YTpaBiaiHHA
MIEPCOHAJIOM» B aHTJTIHCHKIA MOBI.

CnoBauk OyJie KOPHCHHIA IIepekiIajadaM, JOCTITHUKAM 3 aKTyaJIbHUX ITUTaHb
JIEKCHKOJIIOT11, JIekcuKorpadii, BUKIagadaM i CTyAEHTaM CTapINX KypCiB €KOHOMIUHHX Ta
COLIONIOrYHUX (haKyJIbTETIB, a TAKOXK (haxXiBLISIM, SIKI CTUKAIOTHCS 3 IPOOJIEMaMH YIIPABIIIHHS
niepcoHasioM. BUIaHHS TakoXX PEKOMEHTYEThCS SIK TIOATKOBUM pecypc sl CaMOCTIMHOI Ta
IHIUBITyaJIbHOI pOOOTH y MeXKaxX HaBYalIbHUX KypciB «OCHOBH MEHEKMEHTY» Ta

«CoiabHO-€KOHOMIYHI OCHOBH YIIPABIIIHHS [IEPCOHAIOM.



Tpanuuiiini Tepminu

chepu «YnpaB/iiHHA NEPCOHATIOM

Tepminosnoriuna Ne | Ilepexaan

O MHM IS

Absentee 1. | BimcyrHiii (Ha po6oYoMy MicIi)

Absenteeism 2. | mporymu / mpoIrycKku poooTH

Applicant 3. | mpeTeHeHT, KAHAUAAT, 3asiBHUK

Application 4. | oimiitHUI MMCEMOBUI 3aIUT, 3asiBa

job application 5. | odimifiHKi 3a0KT MPETEH/ICHTa Ha OTPUMAaHHSI
pobotn

application form 6. | popma 3anuty / 3asBu

to file an application /. | momartu 3amuT / 3asBY

to submit an application 8. | mojarm 3amurt / 3asBY

Bargaining 9. | meperoBopu 3 MeTOIO JOCATTH IOMOBJIEHOCTI

collective bargaining 10. | KOJIEKTHBHI IIEPErOBOPH

collective bargaining 11. | KOJEKTUBHA TPYOBa yroja

agreement

pay bargaining 12. | meperoBopu MO0 TUIATHI

wage bargaining 13. | meperoBopu 1070 TUIATHI

Benefit 14. | Buroga, Jomomora, mjbra

accident death benefit 15. | cTpaxoBa jmonmomora y 3B'I3KY 31 CMEpTIO, 110 €
pe3yAbTaTOM HEINACHOI'O BUIAIKY

cash benefit 16. | rporosa jonomora

dependent benefit 17. | nonomora oco0i, sika nmepedyBae Ha yTpUMaHHi

disability benefit 18. | cTpaxoBa goromora y 3B'SI3KYy 3
HEenpae3JaTHICTIO

fringe benefits 19. | momarkoBi BUTOaM / BUILUIATH/ 3a0X0YEHHS
HEPETYJIIPHOTO XapaKTepy

maternity benefit 20. | moriomora Ha JIOTJIsA] 3a JUTUHOKO

medical benefit 21. | momomora y 3B'sI3Ky 3 XBOpOOOIO

old age benefit 22. | mormomMora cTapum

prorated benefits 23. | mporopiiikiHi BUILIATH, MiIbTH

retirement benefit 24. | meHcis / JonoMora cTapum

unemployment benefit 25. | momomora 06e3po0iTHIM

Bonus 26. | mpemisi, npeMiajbHi

performance-related bonus 27. | mpemisi, 0 3aJICXKUTH Bl pe3yJbTaTiB Mpalli




employment agency

59.

KaJ[pOBE areHTCTBO, areHTCTBO 3 1000pYy KaJpiB

employment application 60. | 3asBa / aHKEeTa PO MPUUHATTS HA POOOTY

employment at will 61. | moOpoBiUTEHE TpaIeBIAIITYBAHHS

employment contract 62. | TpymoBO# JOTOBIp

employment form 63. | TpynoBa yroga

employment opportunities 64. | MOXJIMBOCTI OTPUMATH POOOTY

Headhunting 65. |omuH 3 HampsAMKIB TOHIYKYy 1 migbopy
NepcoHaTy KIIIOYOBUX 1 PIAKICHUX, SK 3a
daxom, Tak 1 3a piBHEM MpodecioHATIZMY
(axiBIIiB; 1HO/], TaKOX,
NepeMaHIOBaHHS KOHKPETHOT JFOIHH 3
KOHKPETHOI KOMTIIaHii

Headhunter 66. | gaxiBenb-pekpyTep 3 HAMPSIMKIB MOMIYKY i
n1100py MEHEKEPIB BUIIIOTO PAHTY

Incentive 67. | cTUMYJI, 320X04yBaJIbHA BUHATOPOJa

factory-wide incentive 68. | cucrema 3a0XOYCHHS, IO JIi€ HA BCbOMY
1PUEMCTBI

financial incentive 69. | marepiaJIbHUN CTUMYIT

fiscal incentive 70. | TOMAaTKOBHM CTHMYJI

group incentive 71. | KONMEeKTUBHA 320X0YyBajJbHa BUHATOPOIa

profit-sharing incentive 72. | BuHaropona y popmi HalaHHS YaCTKH
npuOyTKy

tax incentive 73. | MOJATKOBUN CTHMYJI

work incentive 74. | ctumyn Ao mpaitti

to create incentive 75. | cTBOpIOBaTH CTUMYI

to set up incentive 76. | CTBOpIOBATH CTUMYII

Interview 77. | cmiBOecixa, inTepB'1o

exit interview 78. | BuxigHa cmiBOecifa (3 mpaliBHUKOM, KM
3BIJIbHSAETHCS)

personal interview 79. | ocobucra criBdecina

selection interview 80. | BimOipkoBa cmiBOeciga

stress interview 81. | minecnpsMoBaHa criBoOeciaa

Interviewee 82. | Toii, KOro OMUTYIOTh, 3aMPOIICHUN HA
crniBoeciay

Interviewer 83. | Toii, XTO MPOBOAUTH CIiBOECITY, IHTEPB FOEP

Job 84. | cnpaBa, podoTa, crieniajbHiCTh, podecis,

kBasidikauis, nocaaa, podoye 3aB1aHHS

7



http://arhiv-statey.pp.ua/index.php?newsid=4532

service manager

150.

MEHEJKED 3 OOCITYyTOBYBAHHS

top manager 151. | MmeHemKep HANBUIIOT JJAHKU

Officer 152. | mocagoBenb, mocagoBa 0coda, CJIy:K00Belb
(pipmMu, YieH KepiBHOI 0 BUKOHABYOI' 0
NepcoHaly

bank officer 153. | GaHKIBChKH CITy’kOOBEIIb

chief executive officer 154. | ronoBHUI BUKOHABYHH TUPEKTOP

(CEO)

chief financial officer 155. | Bile-mpe3uIeHT KOMIaHii 3 iHaHCOBUX

(CFO) UTaHb

chief operating officer 156. | royoBHHUI OmepariitHui TUPEKTOP

legal officer 157. | mpaiiBHUK 3 TPABOBUX MMUTAHb

procurement officer 158. | ciy:x00Belb, SIKHI BiMOBIIA€ 3a 3aKYIIIBIIIO

public relations officer 159. | mpaliBHHEK 31 3B'I3KiB 3 IPOMaICHKICTIO

tax officer 160. | nogaTKOBHIl IHCIEKTOP

board member 161. | uneH npaBiiHHS

officer of corporation 162. | mocagoBens Kopropariii

Outsourcing 163. | neneryBaHHs MOBHOBa)KEHb, (hopMa opraHizarlii
mpaii, mnpud Ak HenpoduTbHT  QyHKIIT
KOMITaHii IIEPENAIOTHCS CTOPOHHIM
BUKOHABI[SIM

Outstaffing 164. | BuBeJIcHHS CITIBPOOITHUKIB 31 IMITATy

Pay 165. | omuiara, 3apofiTHa MiIaTa, 3apmJiara

disability pay 166. | omyiata Hempare3aaTHOCTI

holiday pay 167. | omara BiZllTyCTKH

merit pay 168. | cucrema (hiHAHCOBOTO CTUMYITFOBAHHS /
3a0X0YEHHS

performance-based pay 169. | omara 3a pe3yJbTaTaMu JisUTbHOCTI

retirement pay 170. | nenciitHe 3a0e3meyeHHs

sick pay 171. | omnara JiKapHSIHOIO JKCTKA

take-home pay 172. | yucra 3apriara (IT1CIis MOAATKIB Ta HIIMX
CTATHEHb)

pay consistency 173. | BiAMOBIAHICTH OILJIATH 1 ITOCATN

pay cut 174. | 3MeHIIeHHS 3apIUIaTH

pay for performance 175. | orutara 3a pe3ynbTaTaMU ITiABUIIIEHHS
3apIiaTu

pay survey 176. | orysam orutaTy Tmparii

Payment 177. | nnara, BUHAaropoaa

pay scale payment 178. | onnara 3a TapudHOIO CITKOIO

pay spine payment 179. | omnara 3a Tapu(HOIO CITKOIO

10




wage ceiling 211. | BcTaHOBJIEHUH 3aKOHOM MAaKCHMYyM 3apO0iTHOI
TUIATH

wage floor 212. | BCTAaHOBJICHHI 3aKOHOM MiHIMYM 3apOOITHOI
TUIATH

wage rate 213. | TapudHa craBka

Work 214. | po6oTa, TPpy10Ba AiSlJILHICTH

casual work 215. | TumyacoBa / ce30HHA poboTa

full-time work 216. | moBHa 3alHATICTH

part-time work 217. | yacTKOBa 3aMHATICTD

piece work/ piecework 218. | BiapsaHa podoTa

work history 219. | mocBix poboTn

work-life balance 220. | ciBBIAHOILICHHS / piBHOBAra pod04oro yacy Ta
MPUBATHOT'O YKHUTTS

Worker 221. | poGiTHMK, PALIBHUK

blue-collar worker 222. | poOITHHUK, 3alHATHH (I3HYHOIO Mpareko,
“ONMaKuTHUN KOMIpers”’

core workers 223. | OCHOBHI TIpaIliBHUKU

farm worker 224. | mpamiBHUK Ha depMi

guest worker 225. | HU3BKOOIUTaYyBaH1 pOOITHUKH-1HO3EMII1

home worker 226. | poOITHUK, SIKUH TPALIOE BIOMA

manual worker 227. | poOITHUK, 3alHATUI PYYIHOO TIPAIIEIO

nomadic worker 228. | mpailiBHUK-KOYiBHHK, SKUH BUKOPUCTOBYE
CydacHi 3ac00H 3BI3KY

pink-collar worker 229. | poskeBuit KOMipelb (HM3bKO-OILIaY yBaHHH
POOITHHK, YaCTIILIE KiHKa, B 0(icCi, pecTopaHi
TOIIIO)

skilled worker 230. | kBamipikoBaHMI MpaIliBHUK

unskilled worker 231. | HekBasTi(hiKOBAHMI MPALIBHUK

white-collar worker 232. | 6inmii KoMipenpb (MpariBHUK, 3aWHATHNA
1HTEJIEKTYaJIbHOIO TPaIiero)

Workforce 233. | KaaApHu, TATHI NPpaliBHUKH, podoya cuiia

effective workforce 234. | mieBi / ycminiHi MpaiBHUKA

skilled workforce 235. | kBami(ikoBaH1 MpaIliBHUKH

workforce diversity 236. | pi3HOMaHITHICTH POOOYOT CHIIH

to attract workforce 237. | 3ayryyaTH MpaIliBHUKIB

to develop workforce 238. | pO3BUTOK IPaIliBHUKIB

to maintain workforce 239. | 30epiraTu mpalliBHUKIB

to retain workforce 240. | 30epiraTu npalliBHUKIB

12




advantagion

acoustic
privacy

acqui-hire

adhocracy

HoBiTHA JJeKCHKA

chepu «YnpaBiiiHHA MEPCOHATOM

Aa

The affliction some persons have which
hampers ever getting ahead
in life. e.g., Steve's been outta work for three
months now, and of course his advantagion
causes the person in front of him in the
employment line to get the last job before he
steps up to the counter each time.
(Pseudodictionary.com)

Myerson believes that any space will grate if
we’re forced to spend eight hours sitting in it
— and that modern offices should reflect the
changing way we work. “Most offices fail on
the basics. Bad air, poor acoustic privacy —
so there's lots of noise, bad lighting and
cheap furniture which can damage our
health,” he says. (The Guardian, November
20, 2006)

the acquisition of one company by another,
for the purpose of acquiring the employees
more so than other aspects of the company's
business "Attack of the acqui-hires", CNN
Money Term Sheet, Dan Primack, August 10
2012 — (http://onlineslangdictionary. com)

A Brief Critical Dictionary of Education
sheds light on gems including “adhocracy”,
a term for an organisation with a fast-
moving administrative and managerial style,
which aims to be more flexible and reactive
and to avoid the static routines of
bureaucracy (The Times, March 5, 2010)
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CTaH, B SKOMY
JIFOAWHA I11JICB1IOMO
HEe Ja€ caM co0l
HIaHCY Ha yCIiX

,,aKyCTHUHA
NPUBATHICTH, THIIA
Ha poOOYMX MICIIAX,
0o0JIagHAHUX
CYYaCHOIO TEXHIKOIO

3UTTA ~ KOMIIaHIM
IS
IpaleBIalITyBaHHS
CHiBPOOITHUKIB
CTWJIb  YIPaBJIIHHS,
110 J0roMarae
TOJIaTH oropo-

KpaTU4HI TEHJICHIII{
1 XapaKTePHU3YETHCS
BHCOKHM CTYIICHEM
cBOOOIM B JIIAX
CIIBPOOITHUKIB
KOMITaH11


http://finance.fortune.cnn.com/2012/08/10/attack-of-the-acqui-hires/
http://onlineslangdictionary/

auntie bonus

battery
chicken

bamboo
ceiling

bangalored

BHAG (big,
hairy,
audacious
goal)

beer o’clock

bio break

A regular payment for travel - even if you
don't travel or if you stay with your aunt.
«Do | get an auntie  bonus»
(Pseudodictionary.com)

Bb

an employee of a large corporation. «l used
to be a battery chicken, but I'm retired
nowy. Pseudodictionary.com

Bhattal, a native of India, became the first
foreigner to break the bamboo ceiling at the
Japanese Dbrokerage firm Dby joining its
executive committee in 2010 (The
Australian, January 11, 2012)

In the US, people talk about being
“Bangalored” which means that they’ve
lost their jobs because the work has been
outsourced to India (The Irish Times,
January 7, 2005)

“We had a BHAG for the year: a ‘Big Hairy
Audacious Goal’,” he told me, relishing
every word. “We have achieved it” (The
Wall Street Journal, December 17, 2012)

It’s the right time of day to start drinking
beer. It usually indicates the end of working
hours, but for some people it may be at any
time of the day. It’s almost beer o’clock,
let’s finish all our work so we can leave,
people! (http://www.fluentu.com)

Term is generally used in a business setting,
such as during meetings, presentations, etc.
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MTOBEPHEHHSI KOIITIB
32  HEBUKOPHUCTaHY
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http://www.fluentu.com/

corporate
bagger

corporate
concierge

corporate

communism

corporate-
dom

Corporatee

corporate
gelding

A person who takes advantage of a corporation's
financial instability to take control of it or
destroy it. also: carpetbagger. The corporate
bagger offered fifty million for the company,
and the board members were in such dire need
of cash that they sold. (pseudodictionary.com)

The firm is in the process of introducing
corporate concierge services, which will
include things like dry cleaning, clothing
alterations, shoe shining, handyman
services... (Business People, July 1, 2007)

— a philosophy that does not tolerate
competition. e.g., There are four McDonald's
within a three block radius. This town has
been ruined by corporate communism
(www.pseudodictionary.com)

Can you really treat Apple as a full and
equal member of the S&P 500, and thus a
good signpost for corporate America’s
health? These days since it seems to have
rocketed into  another  realm  of
corporatedom altogether (The Wall Street
Journal, March 2, 2012)

One who is an employee or a low level statue
within the ranks of a Corporation. Mike is a
Corporatee with IBM as a janitor. (Darius

Radmanesh May 15, 2016)

— A well-paid, upper management employee
made "tractable” by the company through
exalted salary, position, and benefits. Will
not hesitate to forsake his own personal

24

OaHKpYTCTBa

JIOAVHA, 110
BUKOPHUCTOBYE
¢dbiHaHCOBY  HecTa-
OLIBHICTH KOMITaH11
I 11 3aXOIUICHHS
abo pyiiHyBaHHs

,,KOPITOpaTUBHU I
KOHCBEPK, abo
CHIBpOOITHUK, UM
pobota momsirae 'y
BHUKOHAHHI
0COOMCTHX
JOpy4YEHb
MpaIliBHUKIB
KOMMaH11

KOpPIOpAaTHBHA
TOJICPAHTHICTh

BJIaJla KOpHoparrii

CITIBPOOITHUK

MEHEJKEP BUILIOL
JAHKH, OJEPNKUMHUI
MaTepiaibHUM

JIOCTaTKOM;  KOPIO-


http://www.pseudodictionary.com/
http://www.pseudodictionary.com/
https://www.urbandictionary.com/define.php?term=low
https://www.urbandictionary.com/define.php?term=level
https://www.urbandictionary.com/define.php?term=Corporation
https://www.urbandictionary.com/define.php?term=Mike
https://www.urbandictionary.com/define.php?term=IBM
https://www.urbandictionary.com/define.php?term=janitor
https://www.urbandictionary.com/author.php?author=Darius%20Radmanesh
https://www.urbandictionary.com/author.php?author=Darius%20Radmanesh
https://www.urbandictionary.com/author.php?author=Darius%20Radmanesh

dirty-white-
collar

disopportunity

distance
working

Doers and
Grafters

Now in dirty-white-collar cases like these,
two charges naturally arise: misuse of public
funds and grand theft (The San Diego
Union-Tribune, March 2, 2002)

1. A job or position certain people simply
cannot obtain due to discrimination based
upon race or gender (or something else); 2.
The systematic exclusion of some group
from chances of advancement, equal salary,
specific positions, and so forth; 3. A lesser
position to which second-class citizens (of
whatever group) can be relegated so as to
SEEM not to be discriminatory (while
getting away with discrimination anyway).
e.g., Unequal pay for equal work is the
paradigmatic example of disopportunity.
Lee Daniels "Butler" is a movie about
racism; it emphasizes disopportunity.
(Pseudodictionary.com)

This is the 21st century. Showing up at the
office in raincoat and tie is so last
millennium. The future is distance working
and the future is now. In fact, there is no
need ever to meet your colleagues again
(The Financial Times, March 18, 2006)

Doers and Grafters: These are the small
business owners who day in day out get up
at crack of dawn to go to work to earn a
living whether a one person business or few,
who are the back bone of economy and
wealth creation.urbandictionary.com
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Ha3Ba IONYJIAIPHOI B
CIIA cepii KOMIKCIB,
B SIKMX 13 CAPKa3MOM 1
YOPHUM  T'yMOpPOM
PO3MIOBIIAETHCST  TIPO
o(icHe KUTTH)

CTOCOBHO
KOPYMIIOBAaHOTO 200
KpPUMIHAJIBLHOTO TIiJT-
TIPHEMITS

1. pobora  abo
nocaja, AKY
HEMOXKIJIUBO
OTpUMaTu gyepes
pacosi, r'eHCPHI
yIEpeIKEHH 2.
peryIsipHe

1n030aBJIEHHsI Mare-
plalbHUX 3a0XOYEHb
yepe3
JTUCKpUMIHaIlio 3.
"apyrocoptHi"
IpOMa/JISIHU,
BIJIYYBalOTh
JUCKPUMIHALIIIO.

K1

po0ora, AKa
BUKOHYETHCS 3a
Mexamu odicy

IIPEICTAaBHUKU
CEpPEeIHbOTO i
npioHOoro  Oi3Hecy,
Ha SKAX TPUMAETHCS
E€KOHOMIKa



ghost work

gig

economy

glass cliff

glass closet

“In the information age, knowledge is critical
to business — and it’s the employee who owns
it,” says Hamilton Beazley, 58, chairman of the
Strategic Leadership Group, a consultancy in
Arlington, Va. Beazley coined the term ghost
work — now catching on around the country —
to describe the additional workload taken on by
surviving employees, usually without their

former colleagues’ trove of knowledge (Time,
November 18, 2002)

Attempting to capitalize on the explosion in the
so-called “gig economy” and set itself apart
from the ever-growing competition, TaskRabbit
this month has begun using a new algorithm to
match workers with clients, who then contact a
given worker to see if she is available, and the
worker has 30 minutes to accept or reject the
bid (The Guardian, July 23, 2014)

The “glass cliff” is the latest buzzword in the
world of management psychology. It identifies
a working world where although more women
are breaking through the glass ceiling — the
number of female directors on the boards of
FTSE 100 companies has risen 20 per cent
since January 2003 — female executives are
more likely than their male counterparts to be
promoted into risky, difficult jobs where the
chances of failure are high (The Scotsman,
June 16, 2004)

They say that people who are gay and deny it
even though most people suspect the truth are
living in “the glass closet” (The Chicago
Tribune, March 31, 2010)
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3HAYHy BIagy 1
BILIHB

poOoTa, siKa micis
XBWII 3BUILHEHD
MEPEKIIaIa€THCA
Ha TIepCOHAJ, IO
3aJTUIITABCS

MO/IENTb
EKOHOMIKH, KOTpa
nepeadayae
KOPOTKOYacHY
poOoTy
CHEITiaTiCTIB-
dpinancepiB  Ha
HEBCJTMKUMHU
MpOeKTaMH,  SIKi
BOHM 3HAXOJSITH B
[utepueri
CUTYaIlis,
KIHKY
NpU3HAYalOTh Ha
BIJIMTOBITATBHY
nocaay, mo0 y
pasi HeBJIaul
BUTIPaBIATH
opasKy
HE3IATHICTIO
KIHKA ~ 00ifiMaTH
KEpiBHI MO3HUIIIT

KOJIN

JTUCKpUMIHAIIH]
MIPOSIBU y
npogeciiHoMy
CepeIOBUIII
moao  ocid 3
HETPAIULIITHOO



grass
ceiling

greenwash

grey hairs

Gulag-work

And women who have broken through the glass
ceiling are now hitting the ‘grass ceiling’
because they are prevented from using golf to
network themselves to promotion (The Daily
Mail, March 5, 2003)

In some cases this has been undermined by the
practice of “greenwashing”: just because
something looks sustainable and comes in
recycled paper packaging, that doesn’t actually
mean it is sustainable (The Financial Times,
October 5, 2012)

“A lot of the companies are looking for, what I
term, ‘grey hairs’ — people with a wee bit of
experience who have run their own businesses
or worked at serious levels within the corporate
world,” said Mr Millican (The Financial Times,
May 6, 2012)

An adaptation of the word gulag, which was the
name of the old soviet labour camps. It's a noun
used to describe any horrible chore that you
can't get out of doing. e.g., I'd love to meet up
today, but I have heaps of gulag-work I gotta
do. I’d love to meet up today, but I have heaps
of gulag-work I gotta do.
Pseudodictionary.com
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XBOpHUX Ta JITHIX
0aTbKIB
JUCKpUMIHAIIHHI
Oap’epm, K1
3aBa)KaloTh JKIHII
rpaTd y TOJb(
(st rpa
BBa)KA€THCS
OJTHUM 13
CITOCO0IB
HaJIaroJUKEHHS
O13HEC-
KOHTAKTIB)

ne3iHpopMyBaTH
IPOMAJICBKICTh 3
METOIO0
CTBOPCHHS
IMIJKY
B1IIIOB1IQILHOL
KOMIIaHIi, sIKa
noae po
JIOBKLLIA

3pii i
JIOCBITUEHI1
KEpIBHUKH,
HAWHATI
bipMamu-
IMOYATKIBISIMUA
IS HaJaHHS
BUIIIOTO  CTaTyCy
IIOMHO CTBOPEHIM
oprasizartii
MIPUMYCOBA,
Ba)KKa npari,
pyTHHA



hatchet man

hedgehog
concept

Hemorrhoid
Police

homepreneur

hot-desk

Hh

“Bill wants to see me privately in the
conference room. That's ne Toit XT0 3BUIbHSE
ver good news, he's the company's hatchet
man!” (Shumado January 20, 2011)

Mr Collins's favourites include “big hairy
audacious goals”, “the hedgehog concept”,
“the flywheel effect” and “level-five leaders”
(The Economist, November 26, 2011)

An over the top, overly aggressive,
politically correct in every which way
conceivable Human Resources Department
that snuffs the heart and soul out of a
company.
(http://www.urbandictionary.com)

While quality-of-life reasons may help
explain why roughly half of U.S. businesses
are home-based, there are plenty of
financial reasons to go the “homepreneur”
route (The Washington Post, July 9, 2011)

As more employees work from home and
hot-desk at in the office, high-tech chairs
may grow less popular (The Economist,
May 4, 2013)

47

TOH, XTO 3BUILHSE

NPUHLIMIL, 3TIIHO 3
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poboue Micle, sKe
HE 3aKpiluieHe 3a
MIEBHUM

MpaliBHUKOM 1 Yy


http://www.urbandictionary.com/

hotelling

HR Sizzurp

humane
downsizing

idea hamster

identity theft

“Hot-desking”, in which no one has a fixed
desk, has been around a while and has such
a bad name that some US employers have
started renaming it “hotelling” (The
Financial Times, April 1, 2013)

Examples of "dat HR sizzurp" include:
offers of opportunities to work abroad, face
to face client meetings, words such as
strategy and management and opportunities
for development.
(http://www.urbandictionary.com)

In response to a cash flow crisis, leaders
downsize the employee population, tighten
collections, centralize functions, and get
tough on inventory control.
https://www.psychologytoday.com

There is a large gap between an idea, which
begins the journey to creating an
opportunity, and the conversion of that idea
into a business, to the final product or
business. Yet  countless incipient
entrepreneurs and idea hamsters pursue an
idea without ever analyzing whether that
idea constitutes an opportunity (The
National Post, February 27, 2012)

As the scale of identity theft and fraud
rises, financial companies have begun to
take more action to reduce the amount of
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pa3i moTpedu Moxe
BUKOPUCTOBYBATHUCS
OyAb-SIKUM
CITIBPOOITHUKOM

TIPUHITATT
oprasizaiiii o¢icHOI
po0OTH, 3riHO 3
SKUM CIIBPOOITHUKA
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MOCTIHHOTO
pob6oYoro Micis
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- Hamid 3 pi3HUX
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CKOPOUYCHHS
MepCcoHaly,
ryMaHiTapHa KpHu3a
KOMIaHI1

JIFOJINHA, KOTpa
MOCTIHO ~ TeHEepye
HOBI 171€1

HE3aKOHHE
OTpUMaHHS
KOH(1AEHIIIHUX


https://www.psychologytoday.com/

driven

intranet

job hog

job-hopping

job-loss
recovery

jobmare

jobsolence

jobs today are “interrupt driven”.
Distractions are not just a plague on our
work — sometimes they are our work (The
New York Times, October 16, 2005)

More unusual is a new chatroom on the
company’s intranet called “Our space”,
where employees are encouraged to put
blunt, challenging questions to their senior
managers (The Financial Times, June 16,
2009)

J]

a person who has the nerve to hold down
two or three jobs while others go jobless.
Dude, your mom is working a shift at wal-
mart after her shift at papa john's, just to pay
the rent and buy food for you and your
brothers? What a job hog.
(http://www.urbandictionary.com)

In the UK however, ‘job hopping’ is not as
widely accepted and candidates are often
expected to justify their reasons for moving
around (The Financial Times, July 13, 2011)

However, neither Mr Bush senior, nor any
recent US president, has simultaneously had
to grapple with a jobless, or job-loss,
recovery (The Financial Times, October 29,
2009)

Those nightmares people tend to have
related to their occupations. The jobmares
are ruining his sleep almost
nightly. urbandictionary.com

A phenomenon caused by the unexpected
shutting down of a company/industry in one
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HEOOX1IHICTIO
BIJIpUBATHCS
pobotu

BIJT

BJIaCHa

iHpopmariitHo-
KOMIT' FOTEpHA MeEpeka
KOMIMaHii

TOW, XTO MpALIO€E Ha
JBOX-TPbOX poOOTaX

4acTl Mepexoau 3
OJIHOTO MicCIs
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€KOHOMIYHOTO
3pOCTaHHS, MiJ Yac
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YHUCII0 pobouunx
MICIIh 3MEHIITY€EThCS

HIYHUHT KomImap,
TOB'SI3aHU M 3
poboTOIO

(benomeH,
BUKJIMKaHUHN


https://www.urbandictionary.com/define.php?term=just
http://www.urbandictionary.com/
https://www.urbandictionary.com/define.php?term=sleep
http://www.urbandictionary.com/

lunchbag

mancession

(man
recession)

Marilyn /
Marilyn
Monroe

marzipan
layer

McJob

+

day

Holiday, so it’s as good a time as any for a bit
of Monday Mish Mash
(http://www.geegeez.co.uk/monday-mish-
mash-on-tuesday-2/)

Workplace term for a boring or unqualified
executive recruit who needs to be taken to
lunch or otherwise entertained as part of the
interview process. e.g., HR said the new guy
was cool, but halfway through my fries could |
tell he was a lunchbag. Pseudodictionary.com

M m

The recession of 2008-09 is sometimes
referred to as a “mancession” because men
were hit relatively hard, in part because of the
loss of full-time, blue-collar jobs (The
Financial Times, December 13, 2011)

Named in reference to the night in May 1962
when Monroe famously sang Happy Birthday
to President John F Kennedy, the workers can
take the day up to a week either side of their
actual birthday.

But rather than sit around and watch her
films, each of the 13 employees instead gets a
fully paid extra day's leave, a "Marilyn", to
celebrate their birthday.
(http://www.bbc.com)

These days the level in companies just below
very top management, sometimes known as
the “marzipan layer”, is packed with
women, many of whom out-perform male
colleagues (The Financial Times, November
16, 2010)

A “McJob” has in the past been a term for
low-paid, dead-end work, but Ms McDonald
said 16,000 of the company’s British staff
were studying for nationally recognised

55

TPUBATIUX BUXITHUX
(HE MOHEIIOK)

HOBHI1
CHiBPOOITHHUK-
VIIPaBIIIHELb, SIKOTO
JIOBOJUTHCSA
coliani3yBaru

CUTYaIlis, KOJIU
piBeHb 0e3po0iITTA
cepen YOJIOBIKIB
3HAYHO BHIIUN, HIXK
cepen )KiHOK

JIEHb Mepunin
Mounpo, BUXiTHUHN Y
3B'I3KY 3  JHEM
HapOJPKCHHS

IPOIIapOK
KEpPIBHUKIB,
3HAXOISAThCS
OJINH radesb
HIDKYE BIJ  TOII-
MEHEKMEHTY

KOTp1
Ha

THMYacoBa,
HeKkBali(piKOBaHa,
Oe3repcreKTUBHA
po0oTa y 3akiamax


http://www.bbc.com/

rebound job

recessionista

regime change

reployment

returnment
(return

its only purpose is for the worker to earn
money while searching for a more suitable
(better paying/career-advancing) position.
“Starbucks was totally a rebound job, | was
minutes from getting fired and needed
something fast!”

urbandictionary.com

A person who is able to stick to a tight budget
while still managing to dress stylishly.

She's superstylish, always able to buy a round
of drinks and still seems to be wearing a new
outfit everytimeyou see her. She's a
recessionista, that New York marvel who's a
magnet for a good deal. And in this economy,
she's got a lot to teach us.
(Urbandictionary.com)

The Bank of Japan just finished its first
policy-board meeting under new Gov.
Haruhiko Kuroda, who’s promised such a
shake-up of monetary policy that it was being
heralded in advance as a “regime change”
(The Wall Street Journal, April 4, 2013)

The act of re-employing someone (who was
previously laid off) as a temp worker, usually
at a lower wage scale

after work job. Acme Industries is having a
Reployment Fair at the hotel downtown.
They'll re-hire you as a temp at about half of
what you were earning last year.
(http://www.urbandictionary.com)

For many workers the future is all about

+ retirement. But there are growing numbers of
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poOoTomaBelb
BBa)kae, IO TaKuM
CHEI1aJIICT
3aCJIyTOBY€ Ha BUIILY
nocaay

pobota JUIST
3apo0OITKY TMijJ 4ac
MOIIYKY OaxxaHol
poboTu

oco0a, sika BUTpayae
Maso, aje BHIJISIAE
CTHUJIBHO

3MiHa KEPIBHUIITBA

TTOBTOPHE
MpaIleBIATYBaHHS
3 MEHIIIOI0
3apIUTATHECIO  ITICIIA
3BUILHEHHS

MOBEPHEHHSI Ha
poOOTY mics


https://www.urbandictionary.com/define.php?term=Starbucks
https://www.urbandictionary.com/define.php?term=something
https://www.urbandictionary.com/define.php?term=fast
http://www.urbandictionary.com/
http://www.urbandictionary.com/define.php?term=person
http://www.urbandictionary.com/define.php?term=tight
http://www.urbandictionary.com/define.php?term=still
http://www.urbandictionary.com/define.php?term=time
http://www.urbandictionary.com/define.php?term=New%20York
http://www.urbandictionary.com/define.php?term=a%20lot
https://www.urbandictionary.com/define.php?term=downtown
https://www.urbandictionary.com/define.php?term=temp
https://www.urbandictionary.com/define.php?term=last
http://www.urbandictionary.com/

soft skills

solopreneur

spec out

staycation

stay-at-work
mom

stealth
parenting

There are a huge number of people with
coding skills in the banking sector here but
they lack the soft skills, which make them
unemployable (The Financial Times, April 23,
2013)

who works alone, a company of one, a solo
entrepreneur. “Solopreneurs are
increasingly becoming the go to people for
companiesinterested in project-based
execution.”

http://www.urbandictionary.com

to write a spec (specification.) Over the next
week I'm going to spec out the new Ul
framework. http://onlineslangdictionary.com

The equivalent of being unemployed for a
week. Even though I live and work in New
York, | don't always get to enjoy all it has to
offer, what with my work commitments, but |
sure did have an awesome time here during my
spring staycation.
(http://www.urbandictionary.com)

The increase in City mothers with several
children comes as a surprise to Wendy Sachs,
author of a book called How She Really Does
It: The Secrets of Success from Stay-at-Work
Moms (The Daily Telegraph, June 11, 2005)

Men are resorting to ‘stealth parenting’ —
spending more time with their children, but
inventing business meetings to cover absences
from the office — for fear that admitting to
childcare responsibilities damages their careers
(The Observer, October 20, 2002)
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BMIHHS
IpaLoBaTu
KOMYHIKYBAaTl 3
JTIOABMU

COJIO-

H1AIpUEMELH
an

entrepreneur

CKJIACTH I10CaJI0B1
BHMOTH,
cnerudikamii 10
BaKaHTHOI
rocaau
6e3po0iTHII
OLIIBIIIE TYKHS

JKIHKa, sIKa
MOBEPTAETHCA 10
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He3abapoM TiCHs
TIOJIOTiB

JTOTJIS 3a
JIITEMH, 10
BiIOyBaeThCs 32
pPaxyHOK
poOodoro yacy,
KOJIH
CHiBpOOITHUK
BIJIJTY4a€ThCH,
BJIAIOYH, 1110
nepedyBae Ha


https://www.urbandictionary.com/define.php?term=becoming
https://www.urbandictionary.com/define.php?term=people
https://www.urbandictionary.com/define.php?term=interested
http://onlineslangdictionary.com/
http://www.urbandictionary.com/

wrongevity

workzoned

www 24/7

yettie

yuppie slum

YOLO day

The condition where the person most
wrongly qualified to do a job keeps that job
regardless of how badly she screws things
up. (Pseudodictionary.com)

it is when a girl rejects you due to working
with her (http://www.urbandictionary.com)

— Work, work, work

24 hours a day, 7 days a week. My
brother says that | www 24/7.(August 05,
2007) (Urban dictionary)

Yy

Everyone has met him: he is a yettie, a
Young, Entrepreneurial, Tech-based Twenty-
something, and can be found tapping into his
Psion while sipping a vodka and cranberry in
a bar near you (The Sunday Times, February
13, 2000)

Yuppie slum: An upscale neighborhood
populated mostly with young professionals
and managers (The Post-Tribune, April 11,
2004)

spontaneous (paid) days off per year for
people to enjoy themselves: Staff also get two
additional paid days off each year called
"Yolo Days". Yolo is short for "you only live
once", and workers are encouraged to take
them spontaneously. (http://www.bbc.com)
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JIIOJIMHA,

HETIPUIATHUN IS

pobortu, ane

3aJIMIIAa€TbCA Ha
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TTPOTTO3UIIIO
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http://www.urbandictionary.com/
https://www.urbandictionary.com/define.php?term=Work
https://www.urbandictionary.com/define.php?term=work
https://www.urbandictionary.com/define.php?term=24
https://www.urbandictionary.com/define.php?term=My%20brother
https://www.urbandictionary.com/define.php?term=My%20brother
https://www.urbandictionary.com/define.php?term=My%20brother
https://www.urbandictionary.com/define.php?term=says

IHTepaKTHBHI TEKCTH 32 TEMAaTHKOIO,
OB’ sI3aHOI0 i3 ynpaBJinaaM nepcoranom (HR Management)

Text 1 | HR Manager: Role and Responsibilities

Text 2 | Job Description and Person Specification

Text 3 | Rewards and Benefits

Text 4 | Recruitment Procedure and Job Interview

Text5 | Employee Discipline and Employment

Termination

Text 6 | Corporate Social Responsibility

Text 7 | Charismatic Leadership

Text 1. HR Manager: Role and Responsibilities

Job Description of HR manager (an abstract).

The Human Resources manager is directly responsible for the overall administration,
coordination and evaluation of the human resource function.

A. Essential Functions:

1. Plans, organizes and controls all activities of the HR management department.
Participates in developing department goals, objectives and strategy.

2. Implements and annually updates compensation program; rewrites job descriptions
as necessary; conducts annual salary surveys and analyzes and develops
compensation package; monitors the performance evaluation program and revises as
necessary.

3. Administers benefits programs such as life, health, and dental insurance, pension
plans, vacation, sick leave, leave of absence, and employee assistance.

4. Develops, recommends and implements personnel policies and procedures;

prepares and maintains handbook on policies and procedures.
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2. What information is included in a job description and a person specifications?

3. What is the meaning of the “essential” and “desired” competencies? Provide some

examples of both.

Text 3. Rewards and Benefits

A. Rewards make a difference when choosing a career. If you care about your

work, and if it continues to fascinate you, then you're going to get better at it. The

better you become, the higher you rise. The more your career develops, the more you

will be recognized for the difference that you're making. Some employees choose to

work hard, and count on being rewarded for it on merit.

Put together, salary and benefits packages are designed to attract, motivate and

recognize the work people do and the effort they put in.

Below you can see a list of the rewards and benefits companies provide for

their employees:

e bonuses

e employee assistance
programs

e maternity and
paternity leave

o free seminars and
trainings

o free snacks

e travel opportunities

e company car

e sabbatical policy

e paid holidays

free access to )

kitchenette in the

free dental insurance

debt counseling

office o flexible time
personal pension schedules

plan e assistance in

free gym maintaining work-life
membership balance

healthcare o telecommuting
payments careers.jpmorgan.com

discounts for local
retailers or leisure
activities
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e private medical e legal advice

insurance e travel insurance

B. Google employees’ benefits

It’s no surprise that the employee benefits of Google are among the best in the
land — free haircuts, gourmet food, on-site doctors and high-tech “cleansing”
toilets are the most talked about. But the latest perk for Googlers extends into the
afterlife.

When we are confronted with the death “we tried to find ways to help the
surviving spouse of the Googler who’d passed away.” In addition to the 10-year pay
package that surviving spouses will receive, any children will receive a $1,000
monthly payment from the company until they reach the age of 19 (or 23 if the child
is a full-time student).

What makes the death benefit notable isn’t just its generosity. The aim is “to
increase happiness, creativity and productivity”. “Obviously there’s no benefit to
Google, ... for the company it’s no-win situation” says Chief People Officer Laszlo
Bock. “But it’s important to the company to help our families through this horrific if
inevitable life event.” (https://www.forbes.com)

C. Work-Life Balance

Work-life balance refers to the balance between a person's career and his
personal life. Many people work longer hours and use fewer vacation days, in part
because of globalization, outsourcing, and a loss of job security. As a result,
employees have less time for personal interests, personal development, and family.
Reduced productivity, depression, high levels of stress, and burnout result from such
an imbalance.

Although the employee makes the choice to work longer hours, the corporate
culture is also responsible. Companies should educate their workers on the

importance of a healthy work-life balance. It's also helpful to provide flex time,
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http://articles.businessinsider.com/2008-04-23/tech/30027421_1_google-china-larry-and-sergey-employees
http://techcrunch.com/2008/06/26/google-employees-even-get-japanese-space-toilets/
http://techcrunch.com/2008/06/26/google-employees-even-get-japanese-space-toilets/
http://www.headsupenglish.com/index.php/lower-intermediate-students/lower-intermediate-mini-lessons/204-work-life-balance

Text 5. Employee Discipline and Job Termination

A. Effective discipline can protect organizations. Everyone benefits when rules
and consequences of violations are carefully formulated, clearly communicated, and
consistently carried out. Many potential challenges are often resolved before they get
out of hand.

Employee termination is often the last step in an unsuccessful attempt to help a
worker meet work standards. Confronting employees during a disciplinary or
termination interview takes much interpersonal skill and preparation. Throughout this
kind of interview, it is important to distinguish between the employee as a person,
and any unwanted behavior, so as to avoid building artificial walls between the
supervisor and worker. If the employee needs to be disciplined or terminated, this is
best done while permitting the employee to preserve as much dignity as possible.

Management can help coach and mentor an employee into improving his or her
performance or behavior, but at the end, it is the worker who must decide if the job is
worth the effort. The responsibility to improve behavior must remain with the
employee.

B. Reasons to fire an employee:

. poor effort (e.g., working at a reduced speed, poor quality, tardiness, sleeping

on the job, absenteeism , wasting time);

. poor co-worker relations (e.g., fighting on the job, lack of cooperation);
. inadequate subordinate-supervisor relations (e.g., insubordination);
. inadequate supervisor-subordinate relations (e.g., favoritism, withholding of

key information, mistreatment, abuse of power);
. workplace violence (e.g., verbal or physical abuse, threats, bullying);

. dishonesty, espionage, fraud and theft;
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